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UNISON mounts joint campaign with UCU to defend job

s! and pay!

Branch meetings are being held on both Campuses this week to develop a strategy to counter-
act University proposals . This will not be achieved overnight and is going to need your involvement to
convince management there are other alternatives to saving money .| am sure you see waste everyday.

The first thing to achieve is NO COMPULSORY REDUNDANCIES log on to the Leedsmet UNISON web

site regularly to see what part you can play to achieve this.

The first thing | think | should mention in this
newsletter is the fact that we have had many
new members join up in the past few weeks. |
am heartened that new people are joining but
rather saddened that they are joining because
they are fearful for their jobs and conditions of
work. We have recruited some new young
members and | would like to encourage them
to consider the position of Branch Young
Members Officer which is currently vacant. If
you would like to know more about this role
and are aged under 26 please contact me and
we can meet up. If you are willing to take a
few forms and encourage people in your area
to join up; or would like a visit to your office
from a member of the exec to recruit we can
certainly do that.

We have branch meetings for all members
across sites the week beginning 8" June,
please try and attend. We have a lot to dis-
cuss and members have been very patiently
waiting for anything we can tell them from dis-
cussions with the university. Trade unions are
always against erosion of terms and condi-
tions, protecting workers rights and primarily
against job cuts of any description. Ours
should be jobs for the future and should be
guarded jealously.

Personally | have some views that | would like
to share with you; they are only my views not
those necessarily of the branch but:

| believe that the university, in order to save
money, should shelve the name change until
next year, when we have a new VC who could
take a view on the decision. That would save
at least £500k in expenditure.

| also believe that the offer by the Senior Man-
agement Team to not have a pay rise this
year is too little too late. They should have
gone further and taken a pay cut, to show

their commitment to reducing the staffing
budget, and earned extra respect from sup-
port staff. Given that our outgoing VC was one
of the highest paid in the country, we can haz-
ard a guess that those around him are in a
similar position nationally.

Some members have said they would con-
sider a pay cut themselves. | would urge you
to think carefully about this. We have a hum-
ber of members on low wages who claim
other benefits, if they were to take a pay cut it
would take them quite a while to sort our their
benefits and tax credits. Also, anyone ap-
proaching retirement must not take a pay cut.
We have a final salary pension scheme which
would be detrimentally affected for ever
should a cut be taken in the final year. A short
reminder also, that Ford’s staff agreed to a
pay cut but now they are facing plant closure,
So nothing was gained, although it showed
integrity amongst the workers.

We are widening out our stewards network,
anyone interested in becoming a steward and
representing their colleagues anywhere in the
university but especially in the Arts and Soci-
ety and Leslie Silver Faculties where your
area is very under represented. Please con-
tact Janet. There will be some new Local
Consultative Committees (LCC'’s) for local
area discussions starting soon and although
Derek, Terry and | will start off by attending
them all, along with the new stewards but we
hope to encourage local members to repre-
sent you, so that you can have a closer
named contact than we are. If you are inter-
ested in the LCC’s and representing your col-
leagues in your faculty or area please contact
Janet, Derek or Terry initially for a chat.

- Janet Carr Branch Secretary
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Latest news from your Branch

That's the question for low paid staff in HE. The em-
ployers have offered a miserly 0.4% pay increase for
next year — that’s around 3p an hour for those at the
bottom of the national scale. Those on twenty grand
would be able to buy a small pack of mints a day,
whilst those at the top of the national scale can treat
themselves to a fairly decent sandwich, but only
once a week.

More?

The employers are telling us they can't afford more,
they blame the economic crisis, increases in pen-
sions and cuts in government funding announced in
the recent budget. Yet we have been told by a num-
ber of HE employers that they had budgeted for a lot
more than 0.3%. We also know that the Government
gave HE significant increases in funding for this year
and that surpluses in the sector have been increas-
ing in recent years.

We are not greedy

The employers tell us we have never had it so
good, quoting big recent percentage rises — forget-
ting that not long ago HE paid the worst in the pub-
lic sector and that the rises were to address a long
running history of poor pay. The last pay increase
was the final part of a 3 year agreement that the
employers insisted was linked to inflation as they
thought it would be lower.

We don’t ask for the earth, we don’t even want a V-
Cs ransom, but we do ask for a fair pay rise. The
employers pick and choose their inflation figures,
using those that include mortgage payments but
ignoring figures that focus on every day items such
as food, transport and energy costs, which have
been around 3% all this year. With student num-
bers at an all time high, tight staffing levels and in-
creasing workloads, an attack on staff wages is a
further blow to sinking morale.

Jobs

The national employers said that any decent pay
rise will mean an increase in job cuts. So we have
challenged them to sign up to a national agreement
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to avoid redundancies. They quickly began to back
off saying this was a local issue and they couldn’t
intervene. The joint national HE unions don't agree
and have submitted a detailed national redundancy
avoidance agreement, so we will see if the employ-
ers really are committed to working with us to pre-
serve jobs. Interestingly, initial responses to a sur-
vey that UNISON is currently carrying out show that
the main reason for redundancies is change in de-
mand for courses — which is something that hap-
pens all the time and has not affected pay before.

What next

Nationally we will continue to negotiate to get the
best offer we can. However the national employers
tell us they are reflecting the views of individual uni-
versities and colleges. We need to make our feel-
ings clear to them and so UNISON branches will be
looking to organise local supportive campaigns. We
want you to get involved because UNISON is only
as strong as its members. form here, returning com-
pleted forms in a sealed envelope to - DEREK
EARNSHAW, 101 WORKSHOP HEADINGLEY.

To join UNISON ring UNISONDirect on 0845 355
0845(voice) 0800 0 967 968 (text) . Lines open
6am — midnight, Monday —Friday and 9am-4pm
Saturday. Website: www.unison.org.uk




Doncaster Races 2009

UNISON Race day at Doncaster is always a great
day out and this year was no exception. Leedsmet
Branch took 77 members, family and friends on two
coaches and everyone had a wonderful time. The
weather was glorious of course but for those who
prefer their beer cold there was an exclusive UNI-
SON bar right alongside the independent betting
stands. The picnic area had bright UNISON umbrel-
las to hold back the sun and the opportunity to look
over the horses in the parade ring before placing
bets.

The new Urban-i terrace bars overlooking the course
were another favourite and we arrived early enough
to get our choice of seats — a lovely place to catch a
cool breeze, a bite to eat and an ice cold gin and
tonic.

We headed for home straight after the last race, no
one was late, the winners were happy and the losers
couldn’t care less. The coaches were cool and
comfy and the journey back only 40 minutes — if only
everything in life could be so perfect.

Thanks to Leeds Met UNISON Branch who covered
the cost of the coaches and stood every UNISON
Member a Free Ticket. '

Patsy Lalfam - International Officer




UNISON Welfare UNISONS registered charity

UNISON Welfare is a unigque confidential service of-
fering advice and support just for members and their

families.

We offer:

Listening and support

Financial assistance
Breaks and holidays
Debt advice

Personal advice

All these services are free. Whether it's an accident
or injury at work, bullying or stress or a legal issue
there is usually a role for UNISON's charity to play in
helping members as well as addressing problems

lems where we can help such as illness, relationship
breakdown, domestic violence or debt. In short UNI-
SON Welfare enhances and complements the work
of the union in supporting members at work and at
home. For further information please go to the UNI-
SON welfare website http://www.unison.org.uk/
welfare/index.asp

contact Andy Brannan your branch welfare officer
on Mobile: 07504 059 939

collectively. There are many other personal prob-

The UNISON Welfare Monthly Communicating Effectively
Prize Draw

With the UNISON Welfare Monthly Draw
you could win great cash prizes every
month and support UNISON Welfare.

UNISON Welfare is a registered charity
providing a unique and confidential ser-
vice just for UNISON members and their
families.

You can buy up to a maximum of 10
numbers per month at just £1 each.

The Prize draw forms are available on
request from your Branch Representa-
tives.

Our first re-vamped newsletter got Unison National recogni-
tion with a direct link to our Branch Website. If you have feed-
back or Branch news contact us and let us know what you
would like to see in the next edition future.

You can contact us via the website and via email Uni-
son@Leedsmet.ac.uk. You can also use the email ‘Group
Folders’ to start discussions with other members on the topics
that effect you?

Adult Learners Week

A very successful Adult Learners Week - Learning at
was organised on Thursday 14th May by our Learning
cation Co-Coordinator - Jennifer Dods

Work
/ Edu-

There was an information stand in the Help Zone Centre at
Headingley Campus offering information and advice on learning
opportunities and Return2Learn courses. Please feel free to call
across, collect materials, and discuss learning possibilities.

If you missed out on this event feel free to contact your union
via email Unison@Leedsmet.ac.uk, or by the contacts at the
back of this newsletter.




BRANCH SPOTLIGHT

Personal Profile

Name: Derek Earnshaw

Role: Branch Chair

Status: | am married to Sue with 4 children, Darren,
Gareth, Ashley, Natalie. (It took a long time to get a
girl!).We have lived in Morley for the last 18years, |
was originally born in Hunslet, South Leeds .

Occupation: electrician. | transferred from Leeds
City Council in 1986 but actually worked at Leeds
Polytechnic amongst other council buildings, as an
apprentice in 1968 when the Bakery was situated
where the Student Union Bar is now. | will have
completed 40 years service in August of this year.

Work location: Headingley workshops, Estates,
(old boiler house) tel ext: 23590 mo-
bile :07969289876

Union positions held:  Over the last 20 years.
Steward, Health and Safety Rep, Branch Secretary,
Branch Chair (current ) Regional Chair of HE ser-
vice Group, National Chair Craft forum, National
Service Group Delegate (current) ,National Chair of
HE service group (current).

Hobbies: Have you got all day. | am a Rugby

NUT! | coached and managed a Rugby union junior

team from 1995 to 2006 and was Junior Chairper-
son of Morley RFC for 3 years. | am also a huge
Rhinos fan. In fact | am a sport fanatic, anything
competitive.

Ambitions: | am not going to look too far in front .1
have been very lucky in life and been able to
achieve most things | have set out to do ,so the Li-
ons tour 2013 to Australia is the next goal.

- DEREK EARNSHAW (Branch Chair )

International Women'’s Day (8th

March 2009)

Many thanks to members who supported the International
Women'’s Day event at Headingley Campus. A large pro-
portion of the Unison membership are women and this is
reflected in our governing bodies giving our union a very
special interest in the plight of women workers and their
families all over the world and especially where there is a
struggle to survive as in Gaza.

Our Branch Donates £100

Unison national contributed to Medical Aid in Palestine

( MAP) earlier this year and our branch followed with a do-
nation of £100. Map replied with thanks and a copy of their
letter will appear in the notice boards next week.

Winner of the Prize Draw is

Graeme Bromley from AV Loans- Graeme mentioned he
will be giving the chocolates to his mum on Mothers day!

Patsy Lalfam - International Officer



International News

Outsourcing Costs Billions

A recent study by PSI affiliate FOA in Denmark indicates
that municipalities could make huge savings by putting an
end to outsourcing. In the past employers’ of organisations
have examined the figures so it's no surprise that compa-
nies have been led to believe they would receive cheaper
services by contracting out. The FOA's calculations how-
ever point to an increase in costs and they are calling for
independent economists to calculate the financial implica-
tions of outsourcing.

While applauding the Labour-Plaid Cymru Assembly Gov-
ernment’s key One Wales and Abertawe Bro Morgannwg
University NHS for reinstating NHS staff I'm guessing the
privatisation of hospital service staff was as much of a dis-
aster in Wales as it's proved to be in the rest of Britain.

Welsh hospital staff going back to the NHS

Some 250 hotel services staff currently employed by sub-
contractors at Neath Port Talbot Hospital in Wales will be
brought back into the National Health Service (NHS) follow-
ing a long campaign by unions. The staff, who provide
cleaning, catering, portering and security services, were
privatised as part of the private finance initiative deal to
build the £66m hospital, which opened in 2002.The move
fulfils one of the Labour-Plaid Cymru Assembly Govern-
ment’s key One Wales pledges to end competitive ten-
dering for NHS cleaning contracts and eliminate the use
of the private sector in the NHS.

The contract for providing these services was up for re-
newal, and the Abertawe Bro Morgannwg University NHS
decided to move these staff back to the NHS.

“I believe that this will improve patient care and improve
the career opportunities for staff,” said Health Minister Ed-
wina Hart.

Dave Galligan, Unison’s head of health in Wales, said: “This
has been a long struggle to bring these staff back into the
NHS and hasn’t happened overnight. This move shows that
the Assembly Government does not buy into PFI full stop
and the health minister has been brave enough to say let’s
doing something about this.”

Leeds Met Green Unison
Leeds Met Green UNISON on Facebook

If you're a UNISON member and on Facebook and in-
terested in Green issues then join the Leeds Met Gr  een
UNISON Facebook group

LeedsMet UNISON and
Leeds Met Student Union united
together to promote Love Music
Hate Racism

Using the positive energy of the mu-
sic scene to fight back against the
racism...

To help LMHR raise awareness our
branch put together an evening filled with different
music with the local band - The Hydropaths and two
DJ sets including our very own Mick Yates. Leeds
Unite Against Fascism attended the event bringing
energy and a stall filled with information, T-shirts.
Also we had two excellent guest speakers, Alex So-
bel- Hope not Hate, and David Bowe who is a UNI-
SON member and a EU candidate . The theme run-
ning through both speeches was that on Thursday 4
June every union member will be given the chance to
stop the BNP and the politics of hate by voting in the
European elections. We love Britain precisely be-
cause of its tolerance and diversity. The British Na-
tional Party and its allies are a threat to everything
that makes us proud of this country we love.

The BNP are working hard to conceal their extremism
because they know that people in Britain totally reject
the politics of racism and hatred. We can't sit back
and let the racists in!

(All proceeds went to LMHR and Hope not Hate.)




Chairs corner:

Your Branch Contacts

Position

Name & Email

Hi everyone, all being well it should be my first day
back from my recent operation on the 17th May; |
won'’t bore you with the details. | do want to say
thank you though for all the phone calls, cards and
get well messages | have received.

| feel a bit of a fraud regarding my branch duties,
since being re-elected in late February, | have not
spent that much time at work. | had 3 and half weeks
holiday to take and had just returned from leave a
few days, before being sidelined again for nearly a
month. So from tomorrow | am going to cross my
fingers and anything else | can find. It looks as
though we are going to be kept busy in the univer-
sity, reading the latest news and also at National
level regarding the latest disappointing pay offer.

Branch issues:

No doubt all of you will have read the latest Chief
Executive Geoff Hitchens report on the need to look
at jobs across the university, this does come as a
complete surprise following the assurances from the
last JCC held where the finance director was present
and other senior managers and indeed the open
meetings with staff held with Geoff where a positive
position was reported on our finances. The media
have been in touch with both Janet Carr and me; we
have deferred making any comment till we have met
senior management which we hope to do this week.
One thing we will be strongly opposing is any
thoughts of any! Not even one! Compulsory redun-
dancy .Which has always been the most important
policy issue at this branch. We are also meeting
PACS consultancy on the 17th to discuss the main-
tenance review of the Estates craft staff and will be
looking to work with them to improve services but will
also be looking for similar assurances on existing
staff security. UNISON is used to dealing with
change, and will continue to work with management
on that basis. We will be keeping you regularly up-
dated on issues arising and holding meetings with
any staff affected to update and seek you views.

- DEREK EARNSHAW (Branch Chair )

Chair Derek Earnshaw
d.earnshaw@leedsmet.ac.uk
Secretary Janet Carr
j-carr@leedsmet.ac.uk
Deputy Secretary Terry Darcy

t.darcy@leedsmet.ac.uk

Disability Equalities
Officer

Angi Marsden
A.Marsden@I|eedsmet.ac.uk

Equalities Officer(s)

Colin Martin
C.Martin@leedsmet.ac.uk

Senior Health &
Safety Officer

Terry Darcy
t.darcy@leedsmet.ac.uk

Treasurer

Carole Brown
c.brown@leedsmet.ac.uk

Welfare Officer

Andy Brannan
A.Brannan@leedsmet.ac.uk

Communication / IT
Officer

Roland Cross
r.cross@leedsmet.ac.uk

Auditors

Amanda May

Janet Partington

Learning / Educa-
tion Co-Coordinator

Jennifer Dods
J.Dods@leedsmet.ac.uk

Branch Labour Link
Officer

Roland Cross
r.cross@leedsmet.ac.uk

International Officer

(s)

Patsy Lalfam
P.Lalfam@leedsmet.ac.uk

Dominic Linley
D.Linley@leedsmet.ac.uk

Publicity Officer

Peter Cochrane
p.cochrane@leedsmet.ac.uk

Environmental Offi-
cer

James Appleby
J.Appleby@Ileedsmet.ac.uk

Membership Secre-
tary

Janet Carr
j-.carr@leedsmet.ac.uk

Black Equalities Offi-
cer

Angi Marsden
A.Marsden@Ileedsmet.ac.uk







